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FOCUS ON MASSACHUSETTS

Pay Equity Law Is First to Ban Pre-Offer Salary History Inquiry

Massachusetts Gov. Charlie Baker (R) signed into law on August 8, 2016, a pay
equity bill that is the first in the nation to prohibit employers from inquiring
about an applicant’s salary history. Since women have historically been paid
less than men, supporters of the bill emphasized that the practice of asking for
a salary history perpetuates a cycle of lower salaries for women. The bill was

unanimously approved by both the Massachusetts House and Senate.

In Massachusetts, women are currently paid about 82 cents for every dollar
earned by men. The law attempts to narrow this gap by requiring men and
women to be paid equally for comparable work. Legitimate reasons may cause
pay differences, however, including seniority, geographic location, experience,
education, and training. The law also prohibits employers from penalizing
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The law takes effect on July 1, 2018. To view the full text of the law,
. . lease click here.
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