
Dear HLAGH Members ,  

I  would l ike to express  my grat i tude to each of  you for your 
support  and for the warm welcome I  have rece ived as  the 
new HLAGH Chair .   I  am honored to be represent ing  our 
group and wi l l  work to ass is t  our members and sta f f  and to 
promote the e f fect iveness  of  our Assoc iat ion .   I  would a lso 
l ike to thank Beth Thomas for her serv ice to th is  
organ izat ion and wish her a l l  the best  as  she pursues her 
career in  At lanta .    

As th is  economy unfo lds we should cons ider the forecast  for 
our industry  presented by Mr.  John Keel ing at  our February 
Month ly  Luncheon.   As we a l l  probab ly  feared,  he predicted 
that  hote ls ’  performance in  our market wi l l  not  beg in to 
improve unt i l  the beg inn ing o f  the th ird quarter o f  2010.   In  
sp i te  of  th is  news,  i t  may be help fu l  to remember that th is  i s  
ne i ther our f i rst  recess ion nor our last .   We know that  the 
economy wi l l  improve with t ime and i t  i s  important  to preserve our ab i l i ty  
to operate as  normal ly  as  poss ib le  in  the meant ime.   Mr.  Keel ing predicts 
that  occupancy rates  for  Houston overa l l  wi l l  go as  low as  63 .9% by year end 
2009 and Houston wi l l  beg in an upward trend in  2010 with an ending  
occupancy of  64 .9%.   He le f t  us  with  one gu id ing thought :  2009 is  the year o f  
the ox and in  ox years ,  pat ience,  fort i tude,  and hard work rather than 
leverage wi l l  lead to prosper i ty .    

In  January ,  Mr.  Greg Orta le  la id  out  h is  v i s ion for  the ongoing e f forts  by the 
GHCVB to br ing bus iness  to Houston.   The Bureau cont inues to focus i ts  
e f forts  on br ing ing  convent ions to our c i ty .   He a lso descr ibed the many 
potent ia l  prospects  and leads for major companies  cons ider ing Houston for 
the ir  events .   Mr .  Orta le  asks that  hote ls  respond quick ly  and ef f ic ient ly  
when b ids are sent out .   I t  i s  certa in ly  in  our mutua l  interest  to work 
together to prov ide the necessary accommodat ions to get  these convent ions 
booked here in Houston.    

F ina l ly ,  my favor i te event recent ly  took p lace ,  the 14th Annua l  HLAGH Gol f  
Tournament which was a  huge success .   Despi te the g loomy economy we a l l  
came together for a  fun and re lax ing day of  go l f  at  B lackHorse Golf  Club .   
We had 200 go l fers  part ic ipate th is  year and met many new faces whi le 
expanding our profess iona l  network.   I  o f fer  my persona l  thanks to the 
p layers  and sponsors for support ing th is  event .    

F ina l ly ,  spr ing i s  here at  last ,  so do try to get  out and enjoy the beaut i fu l  
weather and let ’s  work together to make a better 2009!  
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On January 1, 2009, the ADA Amendments Act of 2008 (“ADA Amendments Act”) went into effect.  
The ADA Amendments Act broadens the reach of the Americans with Disabilities Act (“ADA”) and 
rejects a string of Supreme Court decisions limiting the ability of employees to bring ADA claims.  The 
ADA Amendments Act represents a dramatic change in the law and significantly expands the number 

of individuals who may be entitled to protection under the ADA. 

Protection under the ADA hinges on whether an individual suffers from a “disability,” as the term is 
defined by the ADA.  The ADA Amendments Act declares that the term “disability” is to be construed 

in favor of broad coverage of individuals.  As a result, ADA cases will now focus on whether an 
employer covered by the ADA complied with its legal obligations rather than on whether an individual 
has a disability.   

In addition, the ADA Amendments Act includes the following expansive changes: 

• It states that an impairment that is episodic or in remission is a disability if it would substantially limit a so-called 
“major life activity” when active; 

• It mandates that employers determine whether an impairment substantially limits a “major life activity” without 
regard to mitigating measures, which is broadly defined but does not include ordinary glasses or contact lenses; 

• It specifies a non-exhaustive list of “major life activities,” which includes caring for oneself, performing manual tasks, 

seeing, hearing, eating, sleeping, walking, standing, lifting, bending, speaking, breathing, learning, reading, 
concentrating, thinking, communicating, and working; 

• It explains that the definition of “major life activities” includes the “operation of major bodily functions,” including, 
but not limited to, functions of the immune system, normal cell growth, and digestive, bowel, bladder, neurological, 
brain, respiratory, circulatory, endocrine, and reproductive functions; 

• It clarifies that an individual meets the requirement of being “regarded as” having a disability if the individual 
establishes that he or she “has been subjected to action prohibited under [the ADA Amendments Act] because of 

an actual or perceived physical or mental impairment whether or not the impairment limits or is perceived to limit 
a major life activity,” and; 

• It provides that reasonable accommodations do not need to be made for an individual who is “regarded as” having 

a disability and further directs that an individual who is subjected to an adverse action because of an actual or 
perceived impairment is not covered under the “regarded as” prong if the impairment is “transitory and minor.” 

The practical effect of the ADA Amendments Act is likely to be an increased number of ADA lawsuits, which may be 
more difficult for employers to defend.  Although it is too soon to predict the ultimate impact of the ADA 
Amendments Act, employers should train their managers and Human Resources personnel on the ADA Amendments          

Act and should review their employment policies, practices, and procedures to ensure compliance with the ADA.  

     If you would like additional information about the ADA Amendments Act  or other legal issues please contact                  
Nick Deutsch at ndeutsch@shb.com or 713.546.5613.   
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