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FOCUS ON EEOC

Updated EEOC Guidance on Retaliation Examines Materially
Adverse Actions

The Equal Employment Opportunity Commission (EEOC) recently updated its
Guidance on workplace retaliation for employers. The Enforcement Guidance on
Retaliation and Related Issues is the first revision to EEOC Retaliation guidelines
since 1998. The EEOC’s update had been greatly anticipated after numerous
cases, including several from the U.S. Supreme Court, interpreted federal retalia-

tion provisions.

The updated Guidance addresses various areas of concern for employers,
including what constitutes a materially adverse action against an employee.
Citing Burlington Northern & Santa Fe Railway Co. v. White, 548 U.S. 53
(2006), the Guidance notes that “materially adverse” action encompasses a broad
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Retaliation claims have more than doubled since 1998, becoming the most
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Attorneys in the Employment and
Litigation and Policy Practice represent
corporate employers throughout the United
States in all types of employment matters.
To learn more, please visit SHB.com.
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